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1  Introduction 
 

Careers education, information, advice and guidance (CEIAG) is an essential part of the support we 
offer to pupils at the school. Effective careers support can help to prepare young people for the 
opportunities, responsibilities, and experiences of life; it can help them to make decisions and manage 
transitions as learners and workers. As options for young people become more varied and complex, it 
is vital that we support them to develop the knowledge and skills they need to make informed choices 
for their future. 
 

2 Aims 
 

• Prepare pupils for the transition to life beyond secondary school (further education and the world of 
work) 

• Support pupils in making informed decisions which are suitable and ambitious for them 

• Provide pupils with well-rounded experiences 

• Develop characteristics such as: social skills, communication, innovation, resilience and leadership 
which support pupils in the curriculum and in their careers 

• Inspire and motivate pupils to develop their aspirations 
 
3 Statutory Requirements 
 

The provisions at our academy are in line with the statutory guidance developed by the Department for 
Education which states that all schools should provide independent careers guidance from years 8-13  
and that guidance should: 

 

• be impartial 

• include information on a range of pathways 

• be adapted to the needs of the individual pupil 
 

In addition the academy’s approach to careers has been developed in line with the Gatsby 
Benchmarks to ensure best practice. The Gatsby Benchmarks are: 
 
1. A stable careers programme 
2. Learning from career and labour market information 
3. Addressing the needs of each student 
4. Linking curriculum learning to careers 
5. Encounters with employers and employees 
6. Experience of work places 
7. Encounters with further and higher education 
8. Personal Guidance 

 
4 Philosophy 
 

Whilst the majority of pupils who attend our academy have been permanently excluded from school, or 
are at risk of permanent exclusion, the school believes in a mainstream approach to education. We do 
not promote the idea that the academy and its pupils are alternative; pupils attending the academy are 
able access a broad range of qualifications and can make positive choices about their future 
destination. Fundamentally, the academy works with pupils, parents/carers to ensure that no young 
person is disadvantaged by permanent exclusion, and that all pupils attending the academy have the 
same equal access to future education as their mainstream peers. 

 
5 Pupil entitlement  
 

All pupils are entitled to an effective CEIAG strategy. Pupils are encouraged to take an active role in 
their own career development. The careers strategy emphasises pupil participation with a focus on self-
development, learning about careers and the world of work, and developing career management and 
employability skills.  

 
All pupils can expect:  

 

• The support they need to make the right choices for Key Stage 4 and into post 16 

• Access to up-to-date and unbiased information on future training, careers and labour market 
information 

• Support to develop their self-awareness and the career management skills needed for their future 



• Careers lessons from Y7 to Y11 

• A meaningful encounter with a representative from the world of work each year. This could be 
through work experience, bespoke preparation for working life activities, assemblies, careers talks, 
or projects and visits 

• To hear from a range of education and training providers, including colleges, universities and 
apprenticeship organisations. This could include visits and taster days, as well as assemblies, talks 
and meetings at sites 

• The opportunity to relate what they learn in lessons to their life and career beyond the school 

• The opportunity to discuss their career and educational choices with academy staff 

• Access to independent advice via the Derbyshire Education Business Partnership’s Employment 
Worker and via careers interviews undertaken by advisors within the local authority multi-agency 
team 

• The academy to keep parents/carers informed of their child’s progress and provide parents/carers 
with information to support their child’s career planning and decision-making 

 
6 Information sharing with parents and carers.  
 

Throughout the year, parents/carers may be invited into the academy to discuss progress and career 
planning. Parents/carers are kept up to date with career-related events and activities affecting their 
child via letters and the website. They are also welcome to contact members of the leadership team 
should they have any questions or concerns.  

 
7 Provision 
 

The careers programme is delivered through a combination of methods, including explicit weekly 
timetabled lessons provided within the curriculum from years 7 through to year 11, and via a 
programme of enrichment which includes face-to-face sessions with an external Employability Worker. 
All pupils have access to employability activities, visits to workplaces, talks and interactions with 
employees and external/independent providers. 
 

 
8 Commitments  
 

The academy and its staff are committed to:  

• Ensuring the provision of high-quality resources and advice to enable pupils to understand and 
develop career choices, and to ensure that careers education is seen as part of the overall 
curriculum and learning framework for all years  

• Encouraging pupils to achieve highly and to be ambitious in line with the school’s vision – Inspire, 
Achieve, Exceed 

• Involving pupils, parents and carers in the further development of careers work 
 
9  Roles and Responsibilities  
 

The academy’s careers strategy is led by Libby Tabbenor, Pastoral and Home Liaison Lead. Careers 
lessons are delivered by teachers at each site. Form tutors have responsibility for ensuring that the 
pupils within their form are making progress towards the 8 Gatsby benchmarks as evidenced in their 
Pupil Information Pack (PIP).  
 

10 Employer Links  
 

In addition to the work-based vocational placements available to KS4 pupils, the academyl works with 
a range of other local organisations to meet the statutory requirements as set out by the Gatsby 
Benchmarks. 
 
The academy works with the D2N2 Local Enterprise Partnership (LEP) to forge stronger links with 
employers, businesses, and other external agencies. The academy plays a role in the local community 
and has an ambition to further develop its local community connections.  

 
11 Equal opportunities  
 

The academyl promotes equal opportunities and challenges stereotypes, including those of gender 
bias, to introduce pupils to a wider range of options and to raise aspirations.  
 

 



12 Monitoring and Review 
 

The named Careers Lead monitors pupil progress in careers and the future destinations of pupils. They 
also monitor the academy’s overall strategy against this policy and updates the Gatsby Benchmark 
Statement published on the academy website. 

 
Destinations are reported annually to the Local Governing Board (LGB) and published on the 
academy’s website. 

 
13 Relationship to other parts of the curriculum and other policies  
 

Careers education is conducted in accordance with the academy’s equal opportunities policy, work 
experience policy and curriculum policy. Careers education is an integral part of the whole curriculum. 
Our curriculum intent is driven by future progression; that pupils have the skills and knowledge to return 
to mainstream education or move forward into the next phase of education, training, or employment.  

 
14 Work Experience Provision 
 

This is set out in the Work Experience Policy, published on the school website. 
 
15 Provider Access 
 

This is set out in the Provider Access Statement, published on the school website. 


